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State Clericals Reemployed
Thanks To SEBAC Accord

L

ast year’s job-saving agreement between the
State Employee Bargaining Agent Coalition
(SEBAC) and the Rell administration has
made a difference for our members.
Just ask Tenia Seay, formerly an office assistant
at Vinal Technical School in Middletown.
She and eight other state NP-3 (AdministrativeClerical) would have been filing for unemployment
benefits after the Rell/Fedele administration shut
down a successful training program for licensed
practical nurses administered by the state’s
vocational-technical schools.
Instead, Seay now has a comparable job with the
state Department of Environmental Protection. Under
the provisions of the SEBAC agreement, 40,000-plus
state employees provided $750 million in contract
concessions and other savings. But they cannot be
laid off until July 1, 2011, even if their program is
eliminated.
Continued on p. 5

‘I Thought I Was Gonna Die’
Correctional officers speak out about
recent assaults at the hands of inmates
By Laura F. Alix, Journal Inquirer
arry Harrison
served a tour
of duty in the
Vietnam War,
but he never came as
close to death then as he
did one day in September
while working as a
Correction officer at
Northern Correctional
Institution in Somers.
Harry Harrison of Local 391 talks
During a press
to the media about being assaulted
conference at the office
by an inmate.
of AFSCME Local 391 in
Enfield, Harrison, 62, and Correctional Officer Pete
Kuhlman, 41, spoke about the assaults they survived
while working on the front lines at Northern, the state’s
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T

he 2009 holiday season got off to a less
than cheerful start for Shelton Board of
Education
employees.
But
when
Superintendent Freeman Burr threatened
mass layoffs to close a budget gap in December,
members of AFSCME Local 1303-059 (school
secretaries) and Local 1303-196 (school
paraprofessionals) kicked into high gear.
Refusing to be bullied into a concession
agreement that did not include job security, Shelton
union members turned out in force for Board of
Education
hearings.
And they had
parents and
students right
behind them,
speaking in
L-R: Lisa Wieczorkowski (Local 1303-196), support of the
Norris Person (Council 4) and Sandy White services our
(Local 1303-059).

members provide, like one-on-one instruction for
children with autism and developmental disabilities.
“We're the lowest paid members in the Shelton
school system. None of us are in this job for the
money. We are in it because we love it, we love
working with children,” said Local 1303-196
President Lisa Wieczorkowski, a paraprofessional at
Shelton High School during a special Board of
Education public meeting in December.
Shelton school union leaders met the next day
with the superintendent, laying the groundwork for a
savings agreement that averted layoffs for the current
academic year in exchange for 1.5 ‘loaned’ days of
pay that members will get back.
“It was really important for us to stand up and
speak out to protect the services we provide to our
students,” said Local 1303-059 President Sandy
White, a secretary at Shelton Intermediate School.
“We know the budget fight is not over, but we also
know we have power when we stand together.”

The (Perilous) State of Our Union

I

n his State of the Union
message last month,
President Obama called
on Congress to pass a
jobs bill to help put millions
of Americans back to work.
But the U.S. Congress is not
the only lawmaking body
that can fuel job creation.
State legislative bodies
also have important roles to
play in taming the worst
economic downturn since the
Great Depression.
The question is, will Connecticut legislators and a lame duck
governor rise to the occasion in these troubled times?
The results to date have hardly been promising.
As a result of slashing public services over the past year,
Connecticut lost another 50,000 private sector jobs;
unemployment in our state rose to an unprecedented 8.9% at the
end of 2009; and we are currently facing a deep shortfall of
approximately $500 million. Rell’s record on stimulus money is
an embarrassment. Connecticut was awarded $1.7 billion in
stimulus money, but our Governor has only spent $317 million.
There is no excuse for this. Had she spent the money and created
more jobs, small businesses would have benefitted, as earnings
from the new jobs began to do what employment does: stimulate
the economy.
Last year, I and other leaders of the State Employee
Bargaining Agent Coalition (SEBAC) sent a letter to Governor
Rell and legislative leaders. In it we warned:
“The supposedly easier alternative of cutting public services
not only abandons Connecticut's people just when they need
services the most - thereby building up more costs that will need
to be paid in the future - it makes the economy worse, which will
only cause more suffering and future budget crises.”
I take no pleasure in the accuracy of our union’s assessment.
Trying to close a budget gap by slashing public services is a
guaranteed recipe for disaster.
Nevertheless, union members courageously are doing their
part to help. In 2009, state employees provided nearly a billion
dollars in labor cost savings by agreeing to wage freezes, furlough
days and other concessions that, to date, have been the most
significant contribution of any group toward solving the state's
economic woes.
Throughout Connecticut’s cities and towns, unionized
workers have stepped forward to make similar sacrifices, offering
millions of dollars in concessions to protect local government and
educational services.
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So, too, have unionized workers in the private sector
sacrificed to preserve and protect the services they provide.
But with the deficit growing, our members are being
demonized. “Cut health care!” “Get rid of pensions!” “Eliminate
binding arbitration!” “Privatize and contract out!” “Slash state aid
to cities and towns!” On and on it goes.
Our union has made it very clear to the Rell Administration
and legislative leaders that the deficit will only continue to grow if
they try to cut their way out of this crisis, instead of focusing on
rebuilding the economy and creating jobs.
We believe state government must be a key part of the solution
to the economic crisis. That’s why SEBAC leadership met with
representatives of the Rell Administration and urged them to
consider our “Jobs For All Working Families” platform.
Our recommendations include:
• Establishing a jobs corps for the unemployed;
• Lowering and in some cases eliminating tuition costs at our
state universities and community colleges;
• Establishing health care pooling and energy cooperatives;
• Implementing the State Contracting Standards Board to put
an end to wasteful and corrupt privatizations;
• Adopting a fairer tax structure based on the options put
forward by the “Better Choices 4 Connecticut” coalition.
The last point is critical. As I’ve said time and again, we
cannot cut our way out of this crisis. A fair tax structure is
necessary to provide the revenue stream needed to prevent cuts in
public services just when they are needed the most.
Otherwise, we will find ourselves in a dangerously limited
field of legislative debate focused on slashing services and
weakening unions to create a cheaper, disposable workforce.
I urge you to visit www.council4.org and click on the section
called “Solving Connecticut’s Economic Crisis.” There you will
find the SEBAC plan for economic recovery. I urge you to keep on
top of legislative developments and to attend Council 4 trainings
and conferences, along with your own local union meetings.
These are tough times, but the more we are engaged, the more
power we have to persuade elected officials to heed our calls for
job-centric laws and policies that put working families first
In solidarity,

Sal Luciano, Executive Director

Workers Say ‘Union, Yes!’

State Marshals Rally Behind
Wounded Co-Worker

L-R: Cragin Library employees Karen Giugno, Pam Galbraith,
Joann Kotch, Vickie Koch, and Joann MacDonald

I

n recent weeks, workers across the state have said “Union
Yes!” and voted to join the Council 4 union family. They
include:

• Burlington Town Hall and Library employees
• Cragin Memorial Library (Colchester) employees
• Manchester Housing Authority maintenance and clerical
employees
• Bolton Board of Education part-time paraprofessionals
• Ledge Light (Groton) Health District employees
• Colchester Public Library employees
• Sherman Board of Education school tutors
• Woodstock Academy paraprofessionals and security
officers
“We're excited and honored to be a part of Council 4 and
serve in local leadership positions," said President Gary Bryne
and Vice President Tyler Longland of newly chartered Local
1303-444, Woodstock Academy Para-Educators and Campus
Supervisors. “Being part of a union will give us a stronger voice
to improve services.”
National statistics show that, on average, union workers’
wages are 30 percent higher than their nonunion counterparts.
While only 14 percent of nonunion workers have guaranteed
pensions, 68 percent of union workers do. And, more than 97
percent of union workers have jobs that provide health insurance
benefits, but only 85 percent of nonunion workers do.

Council 4 Service Representative David Testa (standing) and Staff
Representative Tim Oppenheimer (seated) meet with our newly organized
members who work for the Town of Burlington.

l-r: State Marshals William Nolan, Joe Butler, David Hubbs, Richard
Krueger, Greg Woodruff, Arthur “Chip” Quinn, Richard Albrecht, John
Griffin, and Bob Gyle.

T

he New Haven County Marshals Association,
AFSCME Local 2193, along with other state
marshals, are rallying around a co-worker seriously
wounded in the line of duty.
The workers donated $2,000 out of their own pockets to
help defray the continuing medical expenses incurred by
Arthur “Chip” Quinn, who was shot multiple times last fall
when he and three other state marshals served a Bridgeport
man with child custody papers.
State marshals from Fairfield, Hartford, Middlesex and
Tolland Counties joined the New Haven union members for a
warrant sweep in greater Waterbury, with monies going to
help Quinn deal with mounting medical costs.
“There’s no safety net in our line of work, so we do what
we can to back each other up,” said Marshal Richard Krueger,
President of the New Haven County Marshals Association,
who was with Quinn on the near-deadly call.

Hope Halstein: Union to the End

H

ope Halstein loved her union so
much she took it to the grave. A
former union steward, Halstein
requested to be buried with a
green AFSCME pin attached to her lapel.
Halstein, who died December 16, 2009
at the age of 88, was a retired UConn Health Center
employee and member of Council 4 Local 196 (State
Clerical). “My mother loved the union and doing anything
she could to help working people,” said her daughter Leslie
Watkins of New Britain. “She believed in solidarity.”
We extend our condolences to Hope’s husband of 63
years, John Halstein, and their entire family. And we thank
Hope for her dedication to Council 4, AFSCME and the
labor movement.
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Board Cases Show Council 4 Fighting (And Winning) For Our Members

S

omewhere in Connecticut, Council 4 is in grievance arbitration just about every business day of the year fighting for
member rights or to protect a member’s career. In some cases, we defend against outright abuse, and in others it’s not so
cut and dry: it’s about the severity of a penalty. The summaries published here demonstrate what a strong union is all about:

Arbitrator Rules Correction Officer
Did Not Use Excessive Force
An inmate, housed on a mental health ward, continued
pushing a broom and did not return to his cell as ordered by a
Correction Officer represented by AFSCME Local 1565. When
the grievant took hold of the inmate’s elbow to guide him to the
cell, the inmate turned around, making a pushing motion toward
the grievant with the broom. Feeling threatened, the grievant hit
the inmate with 5 to 7 fore-fist strikes and both fell into the
inmate’s cell. Other COs eventually subdued the inmate. DOC,
effective February 6, 2009, dismissed the grievant asserting that
by not following the DOC Behavioral Management Model
(BMM) which calls for getting a supervisor and/or additional
assistance before touching an inmate, the grievant was led to
engaging in the excessive use of force, a violation of DOC
Administrative Directives. After review of the BMM and
workplace custom, the arbitrator did not find the grievant’s actions
inconsistent with the BMM. In addition, two different DOC
personnel who investigated the incident came to contradicting
conclusions about what was wrong about the grievant’s conduct.
The arbitrator concluded she was unable to make a finding that the
DOC proved the excessive force violation. However, she did find
that the grievant used poor judgment in not calling for assistance
before touching the inmate and reduced the dismissal to a 30-day
suspension. John Little, Service Representative, appeared for
Council 4. In Re Conn. Dept. of Correction & AFSCME
Council 4, Local 1565, No. 08-10888 (OLR 10/18/2009).
DPW Employee Wrongly Denied
Classification and Pay Raise
The Collective Bargaining Agreement between Derby and
Local 1303-006 provides that once an employee successfully
passes the State examination for Class I Operator, the employee
will receive a pay increase along with the increased classification.
The grievant took the test and received the designation of Class I
Operator certification on around May 10, 2006 but did not receive
a pay increase. The city insisted that he had to be a Class II to get
the increase. However, the panel found that a plain reading of the
CBA corroborates the grievant’s increase: there is one rate of pay
for any level of Certified Operator. The panel notes that
according to “well established arbitration law the Panel must
enforce the contractual language as written.” The city was
ordered to make the grievant whole. James Castelot, Staff
Representative appeared for Council 4. In re: Derby & Council
4, Local 1303-006, 2008-A-0177, (SBMA 9/2/2009).
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No Just Cause for Termination of Employee Reported
Smoking on School Property
Prior to June 6, 2007, the grievant, who had been repeatedly
warned about smoking on school property, had been spotted
smoking in his truck on school premises and given a letter of
reprimand informing him that another incident would result in
suspension and any subsequent incident, dismissal. On June 6,
2007, the Board adopted a new smoking policy which calls for a
written warning upon a third violation. On April 24, 2008, the
principal reported seeing the grievant smoking in his truck on
school property. The grievant denied he was smoking, saying he
was adjusting his mirrors. Although the panel concluded that the
grievant was not believable and lied to the panel during the
hearing, they also voiced concern that the Board failed to follow its
no smoking policy and terminated the grievant. Consequently, the
grievant and the Union were not on notice that the policy would not
be uniformly applied to all unit members. Therefore, the panel
found no just cause for the firing because the termination was not
reasonably related to the offense. The grievant was reinstated
without back pay. Tim Oppenheimer, Council 4 Staff
Representative appeared for the union. In re: North Stonington
B.O.E. & Council 4, Local 1303-134, 2009-A-0203 (SBMA
7/23/2009)
By Carla Simmons, Coordinator of Council 4’s Strategic
Information Services Department.

50 years on the job for AFSCME
Local 681’s Earl Predom

A

FSCME Local 681 and the City of West Haven
recently teamed up to honor public works
dispatcher Earl Predom on the 50th anniversary of
his employment with the City. Pictured below, l-r,
are Jim Burns, Chief of Staff for Mayor John Picard; Earl
Predom; and Local 691 President Lynn Jacqua.
Congratulations to Earl, a dedicated public service worker
and staunch union member, for reaching this milestone.

“I Thought I was Gonna Die” continued from p. 1
maximum-security prison.
Harrison was assaulted in September while returning an
inmate to his cell. The inmate’s cellmate threw hot soup in
Harrison’s face, and both men punched him and knocked him
down, he said.
“When I woke up, both of them were stomping on my
head,” he said. “If it wasn’t for my partner, I’d be dead.
“I thought I was gonna die. In my mind, I said, ‘I’m gonna
die here on the tier,’” Harrison said.
Kuhlman was assaulted Dec. 23 while trying to remove an
inmate from his cell for a routine shakedown.
“I opened the door and he hit me with what I thought was
a punch,” Kuhlman said. “It was a quick blow.”
Only later, at the infirmary, did Kuhlman find out the
inmate slashed his neck with a razor blade.
“I never saw it. I never felt it,” he said of the weapon. “I
was bleeding profusely, but I still didn’t realize it until we were
in the medical infirmary. They said there was a weapon
recovered, and that’s when it really hit me.”
Kuhlman said it took seven staples in his neck to close the
wound and that the inmate’s razor came just millimeters from
his jugular vein.
The surgeon who stitched him up said that if Kuhlman’s
neck were any less muscular, he would have died from his
injuries, Kuhlman said.
“It’s a sick, empty feeling,” he said of the realization that
the inmate was probably trying to kill him.
Neither of the men has fully recovered from their assaults.
Though he still experiences constant headaches, Harrison
has returned to work at Northern Correctional Institution.
He has not yet returned to working with the inmates.
Kuhlman has not returned to work.
His family and friends have been supportive, but he said he
has difficulty sleeping at night and believes he may be suffering
from post-traumatic stress disorder.
“It’s changed my entire life,” Kuhlman said of the assault.
Both men are state Department of Correction veterans.
Harrison has worked as a correctional officer for 18 years, 11
of those years at Northern. And Kuhlman has worked at the
department for more than 17 years, 14 of which he has spent at
Northern.
And neither is any stranger to violence in the prisons. Both
officers worked at the Carl Robinson Correctional Institution in
Enfield during the prison riots in the early 1990s.
Jon T. Pepe, President of AFSCME Local 391, which
represents correctional staff at prisons in Enfield, Suffield, and
Somers, said increased assaults on staff are a consequence of
lower staffing levels at the prisons, and Kuhlman and Harrison
agreed.
“Security’s been lax, based on money and based on
convenience,” Kuhlman said.

“Our administration is pretty good now,” Harrison said.
“It’s downtown trying to save money. They want us to do more
work with less officers.”
Pepe said Northern was hit especially hard by last year’s
early retirement incentives. And he said the problem was
compounded by the closing of the Webster Correctional
Institution in Cheshire and by a failure to consistently
prosecute inmates for assaults on staff.
Editor’s note: This article is reprinted with permission of
the Journal-Inquirer and edited for length. It originally ran in
the JI on Jan. 15, 2010.

SEBAC continued from p. 1

Seated, l-r: Local 610 President Roberta Price, Council 4 Service
Representative Terri Paventi, and Council 4 Staff Representative Jeff
Scanlon; Standing, l-r: NP-3 Clerical Members Cynthia Frank, Debby
Sokolowski, Julie Paul, Tina Chicote, Council 4 Service Representative
Tom Sellas and NP-3 Clerical Members Shamanique Sanchez; Tenia
Seay; Karen Malota and Joelle Cook.

“The [SEBAC] agreement saved my job,” Seay said.
Tina Chicote, formerly an office assistant at Norwich
Tech, echoed the thought.
“I'm thoroughly grateful for the way our AFSCME union
has helped us,” said Chicote, who was rehired by the state
Workers’ Compensation Commission office in Norwich. “I
shudder to think what the alternative would have been for us if
we did not have the SEBAC agreement.”
Clerical workers displaced by the demise of the LPN
training program participated in a job fair Jan. 15 at Council 4,
where they met state human resource officials to discuss job
openings in other agencies.
According to Council 4 Staff Representative Jeff Scanlon,
“Our job is to make sure the SEBAC agreement is applied
properly and that our members stay employed.”
While state employees like Seay are grateful to have a job,
they are concerned about the impact of eliminating the LPN
program they helped to administer.
“I am so worried about the nursing home residents. They
need the LPNs trained by our program. This cut never should
have happened,” she said.
To learn more about Council 4’s and SEBAC’s fight for
quality public services, go to http://www.council4.org or
http://www.inthistogetherct.org.

5

Union Members Helping Haiti

Strategic Approach Helps State
P-2 Team Win Several Arbitrations

F
AFSCME Local 184 President Gil Bironi, 3rd from left in front row, presents a
donation to Pastor James Walker of Phillips Metropolitan CME Church in
Hartford to help earthquake relief victims in Haiti.

C

ouncil 4 union members are among the many in the
labor movement who have answered the call to assist
victims of the severe earthquake that struck Haiti
near Port-au-Prince on Jan. 12.
For example, AFSCME Local 2663 (State P-2 Human &
Social Services) donated $5,000 to Doctors Without Borders;
and AFSCME Local 184 (Metropolitan District Commission)
donated $1,000 to an Earthquake Relief Project sponsored
locally by the Phillips Metropolitan CME Church in Hartford.
The AFL-CIO Solidarity Center is working to assist
Haitian workers and their families in any way possible through
the Earthquake Relief for Haitian Workers campaign. Click on
http://www.aflcio.org/aboutus/haiti.cfm to find out how you
can help victims of the disaster in Haiti. The site lists several
agencies to which you can donate, including the Solidarity
Center and Doctors Without Borders.

rom 2007 through early 2009 the state Department of
Children and Families was terminating employees at an
alarming rate – an unprecedented pattern of dismissal
that was not warranted for the respective allegations
brought against out members.
But our union successfully fought this troubling trend
through a strategic approach. Within a one-year period of time,
five terminated employees, all members of AFSCME Local 2663
(P-2 Human & Social Services Bargaining Unit), were returned
to their jobs through the arbitration process and made whole for
lost salary and benefits. Several others were returned via
agreements as a direct result of these wins.
“While our members are pleased with their arbitration wins,
our real goal has been to prevent unjust terminations from ever
occurring,” Council 4 Staff Representative Neal Cunningham
noted. “To that end, we instituted a multi-faceted approach to
union representation.”
Council 4’s P-2 Bargaining Team – Cunningham and
Service Representatives Bonnie Liedtke, Kelly Cashman and
Maria Alfonso – worked with Local 2663 leadership to employ
a plan that included these components:
• Using labor-management meetings to advocate for
change in disciplinary procedures.
• Reaching out to state legislators and making them aware
of DCF’s systemic problems.
• Filing complaints with the State Board of Labor
Relations.
• Providing union stewards with specialized training in the
best methods for representing Local 2663 members in the
pre-disciplinary process.
“The fact that our members prevailed in wrongful
termination cases is certainly important,” said Local 2663
President Paul Lavallee, “but even better is the fact that
terminations have dramatically decreased. Our success in getting
the agency to change its disciplinary patterns is a direct result of
using all the tools and resources we have available to our union.”

COUNCIL 4 LEGISLATIVE
LOBBY DAY
APRIL 26, 2010
STATE CAPITOL
HARTFORD, CT
10:00 A.M. - 2:00 P.M.
LET’S TURN THE
CAPITOL
AFSCME GREEN!!
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State Budget Deficit Dominates 2010 Legislative Session

T

he 2010 Connecticut legislative session began on Feb. 3 with Gov. Rell’s
presentation of her new state budget. The current year budget ending in
June is predicted to be $500 million short. The deficit for the next
biennium may be in excess of $3 billion in each year of the next two
years. For our Union, the “short” session is a time to fight for what we believe in
and stand up for those we serve. It is a time to make our voices heard so that active
and retired public service workers are not scapegoated by elected leaders who
refuse to exercise real leadership.
During the session, we expect to fight:
*Severe cuts in municipal funding and services.
*An attack on municipal and state binding arbitration masked as reform.
*More attempts to cut municipal employee pay, pension and health care.
*State facility closings and service eliminations.

AFSCME Local 355 member Julie Paul, left, and SVFT
Local 4200B member Connie Gibeault talk to Senate
President Donald Williams about the state voc-tech
LPN program cut by Gov. Rell.

*An attack on hazardous duty workers’ compensation.
Sadly, Governor Rell, rather than trying to help stimulate the economy, will recommend service cuts that will make things
worse. During the Great Depression of the 1930s, President Roosevelt, with the help of many state governors, increased government
spending and services to put more people to work, give the unemployed jobs and spread wealth a little more evenly throughout the
economy. Governor Rell refuses to acknowledge that the richest citizens of our state have received whopping tax cuts that have
shifted their share of the tax burden onto working family
backs via the regressive property tax.
Council 4 will continue to urge Governor Rell and
lawmakers to stop attacking lower and middle income
government employees and restore fair taxation rates for
the richest state citizens and close corporate loopholes. If
the state and federal income tax mix was restored to the
rates that it was in the 1950s through the 1980s, the state
deficit would be largely closed.
Council 4 Political Coordinator Dennis O’Neil, left, and AFSCME Local 1579
members Dave Kissko, Robert Schuyler, Mike Fries and Joe Manes meet with State
Representative Michelle Cook of Torrington to discuss issues.

Be sure to check www.council4.org for the latest
legislative developments.

Retiree Lois O’Connor Speaks Truth To Power

I

f you know past Council 4 President Lois O’Connor, you know she’s not afraid to speak her mind. So it came as no surprise that
the news media flocked around O’Connor when she and past supporters of Sen. Joe Lieberman gathered outside his Hartford
office on a frigid day in late December to deliver over 4,000 letters and postcards demanding that he stop playing games with
health care reform.
O'Connor, a retired state employee and Council 4 Retiree Chapter
executive board member, tried to return the award she had received from
Sen. Lieberman years prior.
“He can give it back to me when he gets his service to the community
in shape again,” O'Connor told reporters while clutching the silver compote
award Lieberman presented to her at the AFL-CIO Convention in 2000.
“Every time I go into the living room I get angry and I'm afraid I'm going
to throw it through my window.”
An aide to Lieberman refused to take the award, so O'Connor left it
with a building security officer.
Lieberman's health care flip-flopping resulted in a Senate bill that, in
Council 4 Retiree Chapter’s Lois O’Connor talks to the media
contrast to the House version, failed to include a public health insurance
outside Sen. Joe Lieberman’s office in Hartford.
option or to prevent any taxation of health insurance benefits.
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COUNCIL 4 AFSCME
CONFERENCE/CONVENTION
Friday, April 9 - Sunday, April 11, 2010
Hilton Stamford Hotel
One First Stamford Place
Stamford, CT 06902
Highlights include:
Member Recognition Dinner,
Civil Rights Luncheon,
PEOPLE Recognition Breakfast,
Workshops, Guest Speakers
and Election of Council 4 Executive Board
Registration Fee: $100 per person
Hotel Rate: $119 per day
Registration and Member Recognition Forms
Available At Our Website: www.council4.org
Or By Calling (860) 224-4000

AFSCME Local 1303
Scholarships For 2010-11

A

FSCME Local 1303
is
once
again
s p o n s o r i n g
scholarships for the
children of 1303 Chapter union
members.
These scholarships are available to graduating
high school seniors whose parent is a member in good
standing with an AFSCME 1303 Chapter, and who
meet other academic criteria.
Applicants must fill out an application and
compose an essay, “How does being part of a union
family benefit your life?”
All applications must be received at the AFSCME
1303 office by April 15, 2010.
For more information, or to obtain an application,
contact Elizabeth Dellinger at (860) 612-3847 or go
online at http://www.council4.org/local1303.

Council 4
Executive Director: Sal Luciano
President: Tom Ledoux
Secretary: Clarke King
444 East Main Street
New Britain, CT 06051
Phone: 860-224-4000
E-mail: info@council4.org
On the web: www.council4.org
Bridgeport Board of Education
Special Education Van Drivers,
who are members of AFSCME
Local 1522, received a special
recognition award at last year’s
Council 4 conference.
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